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does not provide for equal periodic ben-
efits for members of each sex and for 
equal contributions to the plan by such 
recipient for members of each sex; or 

(3) Administer, operate, offer, or par-
ticipate in a pension or retirement plan 
that establishes different optional or 
compulsory retirement ages based on 
sex or that otherwise discriminates in 
benefits on the basis of sex. 

§ 5.530 Marital or parental status. 
(a) General. A recipient shall not 

apply any policy or take any employ-
ment action: 

(1) Concerning the potential marital, 
parental, or family status of an em-
ployee or applicant for employment 
that treats persons differently on the 
basis of sex; or 

(2) Which is based upon whether an 
employee or applicant for employment 
is the head of household or principal 
wage earner in such employee’s or ap-
plicant’s family unit. 

(b) Pregnancy. A recipient shall not 
discriminate against or exclude from 
employment any employee or applicant 
for employment on the basis of preg-
nancy, childbirth, false pregnancy, ter-
mination of pregnancy, or recovery 
therefrom. 

(c) Pregnancy as a temporary disability. 
Subject to § 5.235(d), a recipient shall 
treat pregnancy, childbirth, false preg-
nancy, termination of pregnancy, re-
covery therefrom, and any temporary 
disability resulting therefrom as any 
other temporary disability for all job- 
related purposes, including commence-
ment, duration, and extensions of 
leave, payment of disability income, 
accrual of seniority and any other ben-
efit or service, and reinstatement, and 
under any fringe benefit offered to em-
ployees by virtue of employment. 

(d) Pregnancy leave. In the case of a 
recipient that does not maintain a 
leave policy for its employees, or in the 
case of an employee with insufficient 
leave or accrued employment time to 
qualify for leave under such a policy, a 
recipient shall treat pregnancy, child-
birth, false pregnancy, termination of 
pregnancy, and recovery therefrom as a 
justification for a leave of absence 
without pay for a reasonable period of 
time, at the conclusion of which the 
employee shall be reinstated to the sta-

tus that she held when the leave began 
or to a comparable position, without 
decrease in rate of compensation or 
loss of promotional opportunities, or 
any other right or privilege of employ-
ment. 

§ 5.535 Effect of state or local law or 
other requirements. 

(a) Prohibitory requirements. The obli-
gation to comply with §§ 5.500 through 
5.550 is not obviated or alleviated by 
the existence of any State or local law 
or other requirement that imposes pro-
hibitions or limits upon employment of 
members of one sex that are not im-
posed upon members of the other sex. 

(b) Benefits. A recipient that provides 
any compensation, service, or benefit 
to members of one sex pursuant to a 
State or local law or other requirement 
shall provide the same compensation, 
service, or benefit to members of the 
other sex. 

§ 5.540 Advertising. 
A recipient shall not in any adver-

tising related to employment indicate 
preference, limitation, specification, or 
discrimination based on sex unless sex 
is a bona fide occupational qualifica-
tion for the particular job in question. 

§ 5.545 Pre-employment inquiries. 
(a) Marital status. A recipient shall 

not make pre-employment inquiry as 
to the marital status of an applicant 
for employment, including whether 
such applicant is ‘‘Miss’’ or ‘‘Mrs.’’ 

(b) Sex. A recipient may make pre- 
employment inquiry as to the sex of an 
applicant for employment, but only if 
such inquiry is made equally of such 
applicants of both sexes and if the re-
sults of such inquiry are not used in 
connection with discrimination prohib-
ited by these Title IX regulations. 

§ 5.550 Sex as a bona fide occupational 
qualification. 

A recipient may take action other-
wise prohibited by §§ 5.500 through 5.550 
provided it is shown that sex is a bona 
fide occupational qualification for that 
action, such that consideration of sex 
with regard to such action is essential 
to successful operation of the employ-
ment function concerned. A recipient 
shall not take action pursuant to this 
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section that is based upon alleged com-
parative employment characteristics 
or stereotyped characterizations of one 
or the other sex, or upon preference 
based on sex of the recipient, employ-
ees, students, or other persons, but 
nothing contained in this section shall 
prevent a recipient from considering an 
employee’s sex in relation to employ-
ment in a locker room or toilet facility 
used only by members of one sex. 

Subpart F—Procedures 
§ 5.600 Notice of covered programs. 

Within 60 days of September 29, 2000, 
each Federal agency that awards Fed-
eral financial assistance shall publish 
in the FEDERAL REGISTER a notice of 
the programs covered by these Title IX 
regulations. Each such Federal agency 
shall periodically republish the notice 
of covered programs to reflect changes 
in covered programs. Copies of this no-
tice also shall be made available upon 
request to the Federal agency’s office 
that enforces Title IX. 

§ 5.605 Enforcement procedures. 
The investigative, compliance, and 

enforcement procedural provisions of 
Title VI of the Civil Rights Act of 1964 
(42 U.S.C. 2000d) (‘‘Title VI’’) are hereby 
adopted and applied to these Title IX 
regulations. These procedures may be 
found at 10 CFR 4.21 through 4.75. 

[65 FR 52875, Aug. 30, 2000] 

APPENDIX A TO PART 5—LIST OF FED-
ERAL FINANCIAL ASSISTANCE ADMIN-
ISTERED BY THE NUCLEAR REGU-
LATORY COMMISSION TO WHICH TITLE 
IX APPLIES 

NOTE: All recipients of Federal financial 
assistance from NRC are subject to Title IX, 
but Title IX’s anti-discrimination prohibi-
tions are limited to the educational compo-
nents of the recipient’s program or activity, 
if any. Failure to list a type of Federal as-
sistance below shall not mean, if Title IX is 
otherwise applicable, that a program or ac-
tivity is not covered by Title IX. 

(a) Conferences on regulatory programs and 
related matters. Agreements for financial as-
sistance to State and local officials, without 
full-cost recovery, to confer on regulatory 
programs and related matters at NRC facili-
ties and offices, or other locations. 

(b) Orientations and instruction. Agreements 
for financial assistance to State and local of-

ficials, without full-cost recovery, to receive 
orientation and on-the-job instruction at 
NRC facilities and offices, or other locations. 

(c) Technical training courses. Agreements 
for financial assistance to State and local of-
ficials, without full-cost recovery to attend 
training on nuclear material licensing, in-
spection and emergency response regulatory 
responsibilities to ensure compatibility be-
tween NRC and Agreement State regulation. 

(d) Participation in meetings and conferences. 
Agreements for participation, without full- 
cost recovery, in meetings, conferences, 
workshops, and symposia to assist scientific, 
professional or educational institutions or 
groups. 

(e) Research support. Agreements for the fi-
nancial support of basic and applied sci-
entific research and for the exchanges of sci-
entific information. 

[66 FR 709, Jan. 4, 2001] 

PART 7—ADVISORY COMMITTEES 

Sec. 
7.1 Policy. 
7.2 Definitions. 
7.3 Interpretations. 
7.4 Establishment of advisory committees. 
7.5 Consultation with Committee Manage-

ment Secretariat on establishment of ad-
visory committees; advisory committee 
charters. 

7.6 Amendments to advisory committee 
charters. 

7.7 Termination, renewal, and rechartering 
of advisory committees. 

7.8 Charter filing requirements. 
7.9 Public notice of advisory committee es-

tablishment, reestablishment, or re-
newal. 

7.10 The NRC Advisory Committee Manage-
ment Officer. 

7.11 The Designated Federal Officer. 
7.12 Public participation in and public no-

tice of advisory committee meetings. 
7.13 Minutes of advisory committee meet-

ings. 
7.14 Public information on advisory com-

mittees. 
7.15 Procedures for closing an NRC advisory 

committee meeting. 
7.16 Annual comprehensive review. 
7.17 Reports required for advisory commit-

tees. 
7.18 Appointment, compensation, and ex-

pense reimbursement of advisory com-
mittee members, staffs, and consultants. 

7.19 Advisory committee members with dis-
abilities. 

7.20 Conflict of interest reviews of advisory 
committee members’ outside interests. 

7.21 Costs of duplication of documents. 
7.22 Fiscal and administrative responsibil-

ities. 
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